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  MAHONING COUNTY 
 
 
 
 

SCHOOL EMPLOYEE INSURANCE CONSORTIUM 
 

Working Spouse Coverage Frequently Asked Questions 
 
The objective of Working Spouse Language is to require employers to be the primary payor of their 
employees’ health claims.   It is not the objective to remove your working spouse from your plan.  The 
working spouse may remain on your plan and receive secondary coverage through coordination of 
benefits as applicable.  However, his or her employer needs to be the primary to help keep the costs 
down for our consortium members while providing a comprehensive benefit plan for our employees and 
covered family members. 
 
 

Frequently Asked Questions 
 
 What is the Working Spouse rule? 

 
Spouses of District employees who are eligible for health insurance coverage from their own 
employer must enroll in that coverage. District employees must certify whether or not their spouse is 
eligible for coverage through the spouse’s employer. 

 
 What happens if my spouse’s employer’s annual open enrollment period doesn’t coincide with 

the effective date of Working Spouse rule? 
 

The District’s working spouse language states that if your “spouse is eligible to participate in group 
health insurance, the spouse must enroll in such employer-sponsored group insurance coverage.  
Any spouse who fails to enroll in any group insurance coverage sponsored by his/her employer, as 
required by this Section, shall be ineligible for benefits under such group insurance coverage 
sponsored by the Board of Education.”   

 
In compliance with federally mandated HIPAA requirements, your spouse’s employer’s plan must 
allow your spouse to enroll in their plan since your spouse will lose the District’s coverage if he or 
she fails to enroll in his or her employer’s plan.   
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 How will the Mahoning County School Employee Insurance Consortium know if my spouse 
has coverage available through his/her employer? 

 
If you elect family coverage and wish to cover your spouse, you are required to complete a 
questionnaire each year.  Your spouse’s employer must certify the availability of coverage.   
 
If you submit false information in this Certification, or fail to timely advise the District of a change 
in your spouse’s eligibility for employer-sponsored group health insurance, and such false 
information or such failure by you results in the District providing benefits to which your spouse is 
not entitled, you will be personally liable to the District for reimbursement of benefits and expenses, 
including attorneys’ fees and costs, incurred by the District.  Any amount to be reimbursed by you 
may be deducted from the benefits to which you would otherwise be entitled.  In addition, your 
spouse will be terminated immediately from the District’s group health insurance coverage.   

 
 Are there any exceptions to the Working Spouse rule? 
 

Yes.  The language does not apply if your spouse is not employed or does not meet the eligibility 
requirements for health insurance coverage from his or her employer.  The language does not apply 
if both spouses are employed by the same school district. 

 
 What if my working spouse is required to pay for insurance premiums? 
 

The language does not apply to any spouse whose single monthly contribution exceeds $300 to 
participate in his/her employer’s group health insurance coverage. 

 
 What if my spouse is employed part-time? 
 

The language does not apply to any spouse who works less than 20 hours per week on the average 
over a 12 month period AND the single monthly contribution exceeds $300 to participate in his/her 
employer’s group health insurance coverage. 

 
 What if my spouse is self-employed? 
 

If your spouse has coverage available through his or her company and provides it to other 
employees, he/she must enroll in that plan. 

 
 Does this language affect my children’s coverage? 
 

No.  This language does not affect coverage for your eligible children.  It applies only to your 
working spouse.   

 
 What if my spouse is employed by another Mahoning County School Employee Insurance 

Consortium School District? 
 

Married spouses may enroll in two single plans or one family plan. 
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 What if my spouse and I are employed by the same Mahoning County School Employee 
Insurance Consortium School District? 

 
If both employees are employed by the same District, the employee(s) may select the plan or plans 
that meet their particular needs. This is an exception to the rule that the working spouse must carry at 
least single premium coverage. 

 
 If my spouse loses his/her job, or another “qualifying event” occurs causing the loss of his/her 

primary coverage, is there a waiting period before my spouse is eligible to receive primary 
coverage from my Mahoning County School Employee Insurance Consortium health care 
plan? 

 
No. Coverage under the Mahoning County School Employee Insurance Consortium plan will 
become primary upon termination of the other coverage.   

 
 Does this Working Spouse rule mean that Mahoning County School Employee Insurance 

Consortium may still provide health care coverage for my spouse? 
 

Yes.  If your working spouse is enrolled in their employers’ health plan, the District will provide 
your working spouse with secondary coverage under the District’s plan.  Your spouse’s employer’s 
plan will be responsible for the initial processing and payment of claims in accordance with the 
spouse’s plan.  Any unpaid balances may then be submitted to the District’s plan for processing 
under Coordination of Benefits. 

 
 What if my spouse’s plan is a High Deductible Plan that is Health Savings Account (HSA) 

compatible? 
 

To contribute to an HSA, an individual must solely be covered by a HSA-qualified High Deductible 
Health Plan (HDHP) and must not be covered by other health insurance that is not an HDHP.  You 
may refer to the following US Department of the Treasury website for more details: 
http://www.ustreas.gov/offices/public-affairs/hsa/faq_eligibility.shtml. 

 
 What are “rules” of Health Coordination of Benefits (COB)?  
 

For a complete explanation of the COB processing rules, please refer to your Anthem Certificate of 
Coverage booklet.  Please keep in mind that in order to receive the highest level of benefit 
coordination, you must use Anthem Network providers.    

 
 What are the “rules” for Prescription Drug Coordination of Benefits (COB)? 
 

Coverage will be coordinated at the pharmacy.  Your spouse will be required to show the pharmacy 
his/her primary carrier ID card and pay the copay for the primary insurance carrier at the time the 
prescription is filled.  If the copay for your secondary coverage is less, you may file a paper claim 
with the secondary carrier and receive reimbursement for the difference. For example, if the copay 
for the primary insurance carrier is $10 for a generic drug and the copay for the secondary insurance 
carrier is $5 for a generic drug, then the secondary carrier will reimburse the member $5.   

http://www.ustreas.gov/offices/public-affairs/hsa/faq_eligibility.shtml
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 If a working spouse’s plan does not cover a procedure, but the employee’s plan does; will the 
services be covered under the Mahoning County School Employee Insurance Consortium 
plan?  If so, how much will be paid?  

 
The claim must first be submitted to the primary insurance carrier.  If denied, then the claim and 
denial provided on the Explanation of Benefits (EOB) can be submitted under the secondary 
Mahoning County School Employee Insurance Consortium plan for processing.  The payment will 
be based on the Mahoning County School Employee Insurance Consortium plan benefits and would 
be subject to any deductibles, co-payments or applicable coinsurance, exclusions or limitations. 

 
 If my spouse has secondary coverage under my Mahoning County School Employee Insurance 

Consortium plan, can he/she take advantage of the special wellness incentives offered by the 
Mahoning County School Employee Insurance Consortium plan? 

 
Not at this time unless your spouse is employed by another Mahoning County School Employee 
Insurance Consortium District or is employed by the same District as you. 

 
 If my spouse is solely eligible for health coverage through his/her SERS or STRS retirement 

plan or disability benefit, is he or she required to enroll in that plan? 
 

Yes.  Unless your spouse has no access to active employer coverage and is Medicare eligible. 
 
 If my spouse is disabled, is he or she still required to enroll in his/her employer’s coverage? 
 

Yes.  If your spouse meets the eligibility requirements of his/her employer’s plan, he/she is required 
to enroll in their employer’s coverage for at least a single premium plan.  Unless your spouse is not 
working and Medicare eligible. 

 
 Is a retired spouse who is eligible for coverage under his or her former employer’s sponsored 

retirement health insurance coverage required to enroll in that employer’s plan?   
 

Yes. Unless your spouse has no access to active employer coverage and is Medicare eligible. 
 
 Does the working spouse requirement apply if the spouse is on Social Security or on Medicare?  
 

No.  Unless your spouse IS actively working for an employer with 20 or more employees, working 
more than 20 hours AND can obtain single coverage and the premium does not exceed $300 per 
month.  

 
 Who do I contact if I have questions?  
 

Please contract your District treasurer’s office if you have questions on the Working Spouse 
Coverage Rule and/or Coordination of Benefits (COB). 
 
 
 
[Note:  Board of Directors-refers to medical plan only, not dental or prescription drug plans. Any 
other points to add?] 
 


